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field. This paper explores the key challenges women face
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Summar

Improving gender equality in cybersecurity requires broad

discouraging entry into the field [2]. Figure 1 shows racial

inclusivity improving among younger workers, but women,

societal engagement. Structured educational initiatives,
especially white women, still account for only 10% of 999

targeted mentorship programs, industry conferences, and
cybersecurity roles [3]. Multiple barriers fuel this J P Prog y

highlighting the achievements of women have proven
imbalance and the pay gap, but targeted educational JMIFALNG P

effective in promoting inclusion. Active participation and
reforms—addressing over half the obstacles shown in P J P P

mutual s ort amon omen In the field further
Figure 2—can help close the gap [9]. o "bP J W | | .

encourage more to join and advance. To effectively

0% Cyber Security Workforce address the challenges women face, a comprehensive
60% _ _ _
approach Is needed—one that Integrates education,
50% White male _ _ _ _
40% mentorship, support, and active societal involvement.
© White female
30%
20%, B Non-white male
10% I l ¥ Non-white female
o | B s
Under 30 30to 38 39t0 49

Figure 1: Cybersecurity workforce [3]
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